
Public Safety Council Committee

City of Jonesboro

Meeting Agenda

Municipal Center

300 S. Church Street

Jonesboro, AR 72401

Municipal Center, 300 S. Church5:00 PMTuesday, February 15, 2022

1.  Call To Order

2.  Roll Call by City Clerk April Leggett

3.  Approval of minutes

MIN-22:006 Minutes for the Public Safety Committee meeting on January 18, 2022.

MINUTESAttachments:

4.  New Business

ORDINANCES TO BE INTRODUCED

ORD-22:011 ORDINANCE AMENDING ORDINANCE NO. 07:072, PROVIDING FOR A POLICE 

OFFICERS BILL OF RIGHTS AND FOR OTHER PURPOSES

Sponsors: Mayor's Office and Police Department

Pages from 2021 Policy Manual 315.03 Promotional ProcessAttachments:

RESOLUTIONS TO BE INTRODUCED

RES-22:034 RESOLUTION AUTHORIZING THE MAYOR AND CITY ATTORNEY TO CERTIFY FOR 

THE CITY OF JONESBORO FOR THE 2022 ANNUAL FEDERAL TRANSIT 

ADMINISTRATION (FTA) CERTIFICATIONS AND ASSURANCES FOR THE 

JONESBORO ECONOMICAL TRANSPORTATION SYSTEM (JET)

Sponsors: JETS

Jets FY2022_C&A

Jets Sign_page_FY2022C&A

Attachments:

5.  Pending Items

6.  Other Business

7.  Public Comments
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8.  Adjournment
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Text File

City of Jonesboro 300 S. Church Street

Jonesboro, AR 72401

File Number: MIN-22:006

Agenda Date:   Status: To Be IntroducedVersion: 1

File Type: MinutesIn Control: Public Safety Council Committee

Minutes for the Public Safety Committee meeting on January 18, 2022.
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Municipal Center

300 S. Church Street

Jonesboro, AR 72401

City of Jonesboro

Meeting Minutes

Public Safety Council Committee

5:00 PM Municipal Center, 300 S. ChurchTuesday, January 18, 2022

1.      Call To Order

2.      Roll Call by City Clerk April Leggett

Mitch Johnson;Chris Moore;Bobby Long and Brian EmisonPresent 4 - 

David McClain;Chris Gibson and Charles FriersonAbsent 3 - 

Election of a Chair

A motion was made by Councilperson Chris Moore, seconded by 

Councilperson Bobby Long, that this matter be Passed . The motion PASSED 

with the following vote.

Chris Moore;Bobby Long and Brian EmisonAye: 3 - 

David McClain;Chris Gibson and Charles FriersonAbsent: 3 - 

3.      Approval of minutes

MIN-21:111 Minutes for the Public Safety Committee meeting on December 21, 2021

MinutesAttachments:

A motion was made by Councilperson Chris Moore, seconded by 

Councilperson Brian Emison, that this matter be Passed . The motion PASSED 

with the following vote.

Aye: Chris Moore;Bobby Long and Brian Emison3 - 

Absent: David McClain;Chris Gibson and Charles Frierson3 - 

4.      New Business

5.      Pending Items

6.      Other Business

Chairman Mitch Johnson commented that he had spoken with Jim Stark with Vector 

Mosquito Control. Mr. Stark told Mr. Johnson that he felt area spray wise the city was 

covered pretty well, but he did think that there might be better opportunity for some 
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January 18, 2022Public Safety Council Committee Meeting Minutes

more ground coverage. During their conversation Mr. Stark said that he was going to 

look at some things, and talk with his supervisor to see if there might be some more 

ground coverage provisions that they could look into. 

Councilmember Bobby Long stated that he did see where the speed limit signs had 

been changed to reflect the new speed limit of 35MPH on Johnson Avenue, now that 

that has been changed what is ARDOT and what are we hoping that the new speed 

limit will accomplish. Mr. Johnson said that he thought that it was for safety purposes 

and that he had remembered that Craig said there would be hopes of something else 

in the future. But, I have not heard any details regarding what that is. HWY 18 

(Highland) going out toward Industrial Park, speed limit signs have also been changed 

to reflect the new speed of 50MPH as well.

7.      Public Comments

8.      Adjournment

A motion was made by Councilperson Bobby Long, seconded by 

Councilperson Brian Emison, that this meeting be Adjourned . The motion 

PASSED with the following vote.

Aye: Mitch Johnson;Chris Moore;Bobby Long and Brian Emison4 - 

Absent: David McClain;Chris Gibson and Charles Frierson3 - 
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Text File

City of Jonesboro 300 S. Church Street

Jonesboro, AR 72401

File Number: ORD-22:011

Agenda Date:   Status: To Be IntroducedVersion: 1

File Type: OrdinanceIn Control: Public Safety Council Committee

ORDINANCE AMENDING ORDINANCE NO. 07:072, PROVIDING FOR A POLICE 

OFFICERS BILL OF RIGHTS AND FOR OTHER PURPOSES

WHEREAS, the Jonesboro City Council had previously by ordinance No. 07:072 created and 

enacted a Police Officers Bill of Rights covering the Police Department of the City of Jonesboro, 

Arkansas; and

 

WHEREAS, the Jonesboro City Council also adopted the 2021 Policy Manual for the Jonesboro 

Police Department via RES-21:284; and

 

WHEREAS, the Policy Manual ( Section 315.03) outlines the current Promotional Process followed 

by the Jonesboro Police Department related to testing for promotions within the Department and 

compiling eligibility lists for promotions for each rank; and

 

WHEREAS, the Policy Handbook is the appropriate document to outline the promotional process; 

and

 

WHEREAS, it being the desire of the City Council for the City of Jonesboro, Arkansas to Amend the 

Police Officers Bill Of Rights by removal of the following section dealing with promotional procedures 

(that is now outlined in the Policy Manual);

  

SECTION VII. PROMOTIONAL PROCEDURES WITHIN THE DEPARTMENT

 

The Jonesboro Police Department under the direction and authority of the Chief of Police shall 

conduct and be responsible for testing for promotions within the Department and compiling 

eligibility lists for promotions in each rank. The Human Resources Department shall be 

responsible for providing the written examination for the Police Promotional exam.  

 

(A) ELIGIBILITY FOR PROMOTION

 

(1) An officer must have served at least five years as a patrolman with the Jonesboro Police 

Department before the date of the written test to be eligible to test for promotion to Sergeant. 

Officers who have joined the Department as certified officers from other agencies must have a 

total of five years experience as a certified officer and may test for promotion after two years 

with the Department.
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File Number: ORD-22:011

 

(2) A sergeant must have served at least one year in grade before the written testing date to be 

eligible to test for promotion to Lieutenant.

 

(3) A lieutenant must have served at least one year in grade before the written testing date to 

be eligible to test for promotion to Captain.

 

(4) A Captain must have served at least one year in grade before the written testing date to be 

eligible to test for promotion to Assistant Chief.

 

(5) The Chief of Police shall have sole authority to appoint an officer to the Criminal 

Investigation Division. This appointment will not constitute a promotion in rank, but is only a 

transfer of assignment. The officer need not be on the current promotional eligibility list in order 

to be eligible for permanent appointment to the position of Detective, but must have passed the 

promotional tests for the position of sergeant at any time prior to the appointment. Temporary 

appointments to the Criminal Investigation Division without meeting this criteria in emergency 

circumstances is permitted but are not to last beyond the cessation of the emergency.

 

(B) TESTING COORDINATOR AND TESTING PROCEDURE SECURITY

 

The Human Resources Department and the Assistant Chief of Police shall act in conjunction 

with each other as the Testing Coordinators for the written promotional examination.  The 

Human Resources Department shall be responsible for security of the written test up until the 

time that the test is administered.  The Assistant Chief of Police additionally will act as the 

Testing Coordinator for all other portions of the testing process.  All portions of the test, 

scores and associated procedures shall be kept confidential during the testing process to insure 

the integrity of the test.  The Assistant Chief of Police shall be responsible for making testing 

announcements and disseminating pertinent information to the police department about the 

promotional testing procedure.   

 

(C) TESTING PROCEDURES AND SCORING VALUES

 

(1)  The Human Resources Department shall obtain a written test from an outside firm which 

will contractually guarantee the security of their test. The test must be applicable to the job 

description for each rank and adhere to the standards which meet legal requirements in force 

at the time of testing.  The written test shall count for fifty percent (50%) of the total 

promotional score. The Human Resources Department shall insure that no person, other than 

the Human Resources representative(s) listed on the Test Security Agreement, shall have 

access to the written test prior to delivery of the test to the testing site. The Assistant Chief of 

Police shall be listed on the Test Security Agreement for the purpose of obtaining pertinent 

testing information such as study lists, and for the purpose of proctoring the written exam on 

the day of the test.  The Human Resources Representative or Assistant Chief of Police shall 

insure that the test remains secure and sealed during delivery of the test to the testing site, and 

during the return of the test to the Human Resources Department. The elected police 

department representative or his/her designee, shall verify that test security was maintained 
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File Number: ORD-22:011

during this phase of the testing process.

 

(2) The Jonesboro Police Department will use a job performance Rating Board consisting of 

all Captains and the Assistant Chief of Police. Each promotional applicant shall be rated by 

each Board member and given a composite score. This score shall count for twenty percent 

(20%) of the total promotional score.

 

(3)  An Assessment Board composed of the Assistant Chief of Police, one Captain, one 

Lieutenant and one Sergeant will interview/test each applicant for promotion and be given a 

composite score.  This score shall count for twenty percent (20%) of the total promotional 

score.  No person on the interview board shall conduct an interview of any other applicant that 

may be in competition for the same rank position. (Example: A Sergeant that has passed the 

written test cannot sit on the assessment board of another Sergeant that is competing for the 

same rank position.)  In the event of any conflict regarding the makeup of the assessment 

board the Chief of Police reserves the right to make personnel adjustments to the assessment 

board to resolve the conflict.

 

(4) Each applicant will be given one (1) point for each year in grade served prior to the written 

testing date up to a total of ten (10) points. This score shall count for ten percent (10%) of the 

total promotional score.

 

(5)  For promotions to the Rank of Captain and above the Chief of Police may conduct 

additional testing as needed to help determine the best applicant for staff level positions.

 

(D) ELIGIBILITY LIST FOR PROMOTIONS

 

An eligibility list for each rank shall be compiled in descending order of total testing scores. 

The list for each rank will continue in effect for twenty (24) months or less should one of the 

lists be depleted though promotions. Should a need arise to promote from a depleted list, a 

new test shall be administered for that rank only. Each officer who tests for promotion will be 

given written notice of his/her scores on each portion of the test and his/her total composite 

score on the test.

 

(E) PROMOTIONS

 

The Chief of Police shall have sole authority to promote any one of the top five (5) candidates 

on each promotional list. All candidates below the one promoted shall move up one position 

on the list.    

 

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL for the City of Jonesboro, 

Arkansas, that:

SECTION 1. The Officer’s Bill of Rights adopted in 07:72 and all previous versions are hereby 

amended to remove Section VII in its entirety.  
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File Number: ORD-22:011

SECTION 2:  That all ordinances and parts thereof in conflict herewith are hereby repealed to the 

extent of such conflict.

SECTION 3. That if any provision of this ordinance is determined to be unlawful or unconstitutional, 

that said illegality or said unconstitutionality shall be taken as to provide only one provision and the rest 

and remainder of said ordinance shall remain in full force and effect.
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1 JPD Policy Manual  315 

 

 

 

 

 

I. Policy 

The Jonesboro Police Department, under the direction and authority of the Chief of Police, shall conduct 
and be responsible for testing for promotions within the Department and compiling eligibility lists for 
promotions for each rank, in accordance with the Police Officer’s Bill of Rights as adopted by the 
Jonesboro City Council. 

II. Eligibility for Promotion  

A. An officer must have served at least five years as a patrol officer with the Jonesboro Police 
Department before the date of the written test to be eligible to test for promotion to Sergeant. 
Officers who have joined the Department as certified officers from other agencies must have a total 
of five years experience as a certified officer and may test for promotion after two years with the 
Department.  

B. A sergeant must have served at least one year in grade before the written testing date to be eligible 
to test for promotion to Lieutenant.  

C. A lieutenant must have served at least one year in grade before the written testing date to be eligible 
to test for promotion to Captain.  

D. A captain must have served at least one year in grade before the written testing date to be eligible to 
test for promotion to Assistant Chief.  

E. The rules as set forth by the Police Officer’s Bill of Rights do not allow for lateral entry into any 
position of rank within the Jonesboro Police Department.  

III. Announcement and Application [4.06] 

A. The Assistant Chief is responsible for the announcement for promotional testing.  Announcements 
shall be posted prominently at least ten (10) days prior to the deadline to apply for such 
examination. Periodic reminders by the Department e-mail may also be utilized to augment this 
announcement posting. A list of the relevant subject matter should be provided as study material 
those interested applicants.  

B. The written promotional testing announcement should include the following:  
1. A description of the position to include the expected duties, responsibilities, skills and 

knowledge required. 
2. A description of the eligibility requirements. 
3. A closing date for the application period. 
4. Dates, times and locations for all phases of the process. 
5. A thorough description of the process to be used to include format of the written examination, 

the nature of the oral interview and the cut-off scores for both written and oral evaluations. 

 The City of  
 JONESBORO POLICE DEPARTMENT 

      315.03 Promotional Process 
Effective: 7/17/2018| Reviewed: 01/01/2021| Authority: RE  

ALEAP: 4.06, 4.07 
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2 JPD Policy Manual  315 

6. Any eligible officer desiring to be examined for promotion shall submit a written request to the 
Assistant Chief of Police or his designee, by the posted deadline, as specified on the testing 
announcement. Submissions will not be accepted that are not turned in by the posted deadline. 

7. All applications will be evaluated to determine whether the candidate meets the eligibility 
requirements for promotion.  

8. Candidates who were eligible for testing, but who did not receive a passing score or did not 
receive a promotion may reapply for the next testing date to obtain or retain their eligibility.  

 

IV. Testing [4.06] 

A. Promotion shall be based upon open, competitive examinations, approved and administered by the 
Department in co-ordination with the City  
Department of Human Resources.  

B. For those candidates who achieve a score of seventy (70) percent on the written examination, an 
oral interview will be administered and performance evaluation will be completed by Command 
Staff. The purpose of the interview and evaluation will be to determine the promotional potential 
of the candidate.  

C. The candidate must attain a score of at least seventy (70) percent on the oral interview.  Failure to 
receive the minimum passing score of seventy (70) percent on the oral interview will prohibit the 
candidate's name from being placed on the promotional eligibility list.  

D. The Assistant Chief of Police shall act as the Testing Coordinator for all aspects of the promotional 
testing process. The Human Resources Department shall be responsible for ordering, scoring, and 
the security of the promotional test. All related test procedures, which by their nature should be 
confidential during the promotional testing process.   

E. Assessment Center type testing is not utilized by the Jonesboro Police Department.  
 

V. Scoring Values [4.06] 

A. A written test for each rank to be tested for shall be obtained from an outside testing firm, which will 
contractually guarantee the security of their test. The tests, which are designed to measure skills, 
knowledge, abilities and traits, needed to perform that particular job description for each rank and 
adhere to standards, which meet legal requirements in force at the time of testing. The written test 
shall count for fifty percent (50%) of the total promotional score.  

B. The Jonesboro Police Department will use a job performance Rating Board consisting of all Captains 
and the Assistant Chief of Police. Each promotional applicant shall be rated by each Board member 
and given a composite score. This score shall count for twenty percent (20%) of the total promotional 
score. 

C. An Assessment Board composed of supervisors will interview/test each applicant for promotion and 
be given a composite score. This score shall count for twenty percent (20%) of the total promotional 
score. 

D. Each applicant will be given one (1) point for each year in grade served prior to the written testing 
date up to ten (10) points. This score shall count for ten percent (10%) of the total promotional score. 
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3 JPD Policy Manual  315 

VI. Eligibility List for Promotions [4.07] 

The Assistant Chief shall be responsible for composing the eligibility list for promotions.  The eligibility list 
for each rank shall be compiled in descending order of total testing scores. The list for each rank will 
continue in effect for twenty (24) months or less should one of the lists be depleted though promotions. 
Should a need arise to promote from a depleted list; a new test shall be administered for that rank only. 
Each officer who tests for promotion will be given written notice of his/her scores on each portion of the 
test and his/her total composite score on the test.  

VII. Promotions 

A. The Chief of Police shall have sole authority to promote any one of the top five (5) candidates on each 
promotional list. All candidates below the one promoted shall move up one position on the list.     

B. A.C.A. 14-51-301 (7) (A) requires a period of probation not to exceed six (6) months in the case of 
promotions. Upon promotion by the Chief of Police, the newly promoted Sergeant, Lieutenant, or 
Captain will begin a probationary period of six months. Individuals who do not complete the 
probationary period for performance reasons may be returned to the rank or position held prior to 
the promotion.  
 

VIII. Review and Appeal [4.06] 

 
A. A.C.A 14-51-301 (9) (A) (ii) states all promotional examinations are to be protected from disclosure 

and copying. During the review process, the officer requesting the review may not copy any test 
questions. 

B. All appeals as to the results of specified examinations or other testing components, score values 
and/or eligibility list rankings shall appeal to the Chief of Police in writing. If an additional appeal is 
desired, additional appeals should be made in writing to the Department of Human Resources 
Director and/ or the Mayor.  
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Text File

City of Jonesboro 300 S. Church Street

Jonesboro, AR 72401

File Number: RES-22:034

Agenda Date:   Status: To Be IntroducedVersion: 1

File Type: ResolutionIn Control: Public Safety Council Committee

RESOLUTION AUTHORIZING THE MAYOR AND CITY ATTORNEY TO CERTIFY FOR 

THE CITY OF JONESBORO FOR THE 2022 ANNUAL FEDERAL TRANSIT 

ADMINISTRATION (FTA) CERTIFICATIONS AND ASSURANCES FOR THE 

JONESBORO ECONOMICAL TRANSPORTATION SYSTEM (JET)

WHEREAS, the City of Jonesboro receives annual funding from the Federal Transit Administration 

(FTA) to assist in the operations and capital improvements of the Jonesboro Economical 

Transportation System (JET) public transit service, and

WHEREAS, as a requirement for receiving this funding, the City of Jonesboro must sign annually the 

FTA Certifications and Assurances, attesting to the fact that the City of Jonesboro complies with all of 

the regulations set forth in 49 U.S.C. 53 for the operation of JET,

NOW, therefore, be it resolved by the City Council of the City of Jonesboro that:

SECTION 1: The Mayor and City Attorney shall be the authorized signatory for the City of 

Jonesboro in attesting to the compliance of each section of the FTA Certifications and Assurances for 

this calendar year.

SECTION 2: The TRANSIT DIRECTOR is hereby authorized to submit and PIN the 2022 

Certifications and Assurances to FTA via TrAMS (electronic interface)
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