
Finance & Administration Council 

Committee

City of Jonesboro

Meeting Agenda

Municipal Center

300 S. Church Street

Jonesboro, AR 72401

Municipal Center4:00 PMTuesday, July 28, 2015

1.  Call To Order

2.  Roll Call by City Clerk Donna Jackson

3.  Approval of minutes

MIN-15:065 Minutes for the Finance Committee meeting on June 30, 2015

MinutesAttachments:

4.  New Business

Ordinances To Be Introduced

ORD-15:036 AN ORDINANCE AUTHORIZING THE CITY OF JONESBORO TO AMEND THE 

CONTRACT WITH THE NATIONWIDE DEFERRED COMPENSATION VOLUNTARY 

PLAN

Sponsors: Finance and Human Resources

Nationwide 457 (b) contractAttachments:

Resolutions To Be Introduced

RES-15:060 A RESOLUTION BY THE CITY COUNCIL OF THE CITY OF JONESBORO, 

ARKANSAS TO AMEND THE CITY SALARY & ADMINISTRATION PLAN FOR THE 

CITY OF JONESBORO TO ADD A DEPUTY CITY CLERK POSITION TO THE CITY 

CLERK'S OFFICE

Sponsors: City Clerk

Job DescriptionAttachments:

Legislative History 

5/12/15 Finance & Administration 

Council Committee

Postponed Indefinitely

RES-15:106 A RESOLUTION TO CONTRACT WITH BANCORP SOUTH FOR SPONSORSHIP OF 

ONE SCOREBOARD SIGN AT SOUTHSIDE SOFTBALL COMPLEX

Sponsors: Parks & Recreation

Bancorp South.pdfAttachments:
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July 28, 2015Finance & Administration Council 

Committee

Meeting Agenda

RES-15:107 A RESOLUTION TO REQUEST FREE UTILITIES AT GREENWAY SIGN

Sponsors: Parks & Recreation

RES-15:108 A RESOLUTION TO CONTRACT WITH JUNIOR AUXILIARY FOR SPONSORSHIP 

OF AN OUTFIELD SIGN AT SOUTHSIDE SOFTBALL COMPLEX

Sponsors: Parks & Recreation

Junior Auxiliary.pdfAttachments:

RES-15:111 RESOLUTION BY THE CITY COUNCIL OF THE CITY OF JONESBORO, ARKANSAS 

AUTHORIZING THE MAYOR'S SALARY RECOMMENDATION FOR THE POSITION 

OF ASSISTANT CITY ATTORNEY FOR COMPLIANCE WITH THE SALARY 

SCHEDULE AND ADMINISTRATION POLICY

Sponsors: Mayor's Office

RES-15:114 RESOLUTION AUTHORIZING THE CITY OF JONESBORO TO APPLY FOR THE FY 

2016 PARKS AND TOURISM TRAILS FOR LIFE GRANT

Sponsors: Grants

5.  Pending Items

6.  Other Business

7.  Public Comments

8.  Adjournment
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Status:Type: Minutes To Be Introduced
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Indexes:

Code sections:
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Minutes for the Finance Committee meeting on June 30, 2015



Municipal Center

300 S. Church Street

Jonesboro, AR 72401

City of Jonesboro

Meeting Minutes

Finance & Administration Council 

Committee

4:00 PM Municipal CenterTuesday, June 30, 2015

1.      Call To Order

2.      Roll Call

Mayor Perrin was also in attendance.

Councilman Woods arrived at 4:08 p.m.

Ann Williams;John Street;Darrel Dover;Charles Coleman;Todd Burton and 

Rennell Woods
Present 6 - 

3.      Approval of minutes

MIN-15:060 Minutes for the Finance Committee meeting on June 9, 2015

MinutesAttachments:

A motion was made by Councilman John Street, seconded by Councilman 

Charles Coleman, that this matter be Passed . The motion PASSED with the 

following vote.

Ann Williams;John Street;Charles Coleman and Todd BurtonAye: 4 - 

Rennell WoodsAbsent: 1 - 

4.      New Business

Ordinances To Be Introduced

ORD-15:032 AN ORDINANCE AUTHORIZING CUSTOM DESIGN SOLUTIONS TO DO 

BUSINESS WITH THE CITY OF JONESBORO

Sponsors: Grants

Grants Administrator Heather Clark explained the owner of Custom Design Solutions 

is a contractor who would like to bid on CDBG homeowner rehab bids, but he can’t 

because his wife is currently employed with the city. He can’t bid on any projects until 

this ordinance is passed. Chairman Dover noted this ordinance is standard business 

for family members of employees. Mrs. Clark further explained it is hard to get bids 

for CDBG jobs because they are so small. Since this contractor is interested they 

would like to recruit him if at all possible.

A motion was made by Councilman Charles Coleman, seconded by 
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Councilwoman Ann Williams, that this matter be Recommended to Council . 

The motion PASSED with the following vote.

Ann Williams;John Street;Charles Coleman and Todd BurtonAye: 4 - 

Rennell WoodsAbsent: 1 - 

Resolutions To Be Introduced

RES-15:095 A RESOLUTION TO CONTRACT WITH EAB BROADCASTORS INC FOR RENTAL 

OF CRAIGHEAD FORREST PARK

Sponsors: Parks & Recreation

EAB 4th of July Contract.pdfAttachments:

Chairman Dover asked if this is for the 4th of July celebration. Mayor Perrin 

answered yes. The company will have three days to set up and then they will need 

time to clean up afterwards.

A motion was made by Councilman John Street, seconded by Councilwoman 

Ann Williams, that this matter be Recommended to Council . The motion 

PASSED with the following vote.

Ann Williams;John Street;Charles Coleman and Todd BurtonAye: 4 - 

Rennell WoodsAbsent: 1 - 

5.      Pending Items

6.      Other Business

Councilman Street motioned, seconded by Councilwoman Williams, to suspend the 

rules and place ORD-15:034, RES-15:097 and RES-15:098 on the agenda. All voted 

aye.

ORD-15:034 AN ORDINANCE AUTHORIZING THE CITY OF JONESBORO TO AMEND THE 

2015 BUDGET TO ADD TWO NEW SRO POSITIONS TO NETTLETON SCHOOL 

DISTRICT

Sponsors: Mayor's Office

Police Chief Rick Elliott stated the SRO officers will be funded by Nettleton School 

District, so it will not cost the city anything. But, they need to amend the budget to 

show the addition in personnel. Chairman Dover asked if the positions will be 

effective with the new school year. Police Chief Elliott answered yes.

A motion was made by Councilman John Street, seconded by Councilman 

Charles Coleman, that this matter be Recommended to Council . The motion 

PASSED with the following vote:

Ann Williams;John Street;Charles Coleman and Todd BurtonAye: 4 - 

Rennell WoodsAbsent: 1 - 

RES-15:097 A RESOLUTION APPROVING THE IMPLEMENTATION OF THE FY 2015 

COMMUNITY DEVELOPMENT BLOCK GRANT (CDBG) PUBLIC SERVICE 
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PROGRAM CONTRACT BETWEEN THE CITY OF JONESBORO, ARKANSAS 

STATE UNIVERSITY AND NORTH JONESBORO NEIGHBORHOOD INITIATIVE

Sponsors: Grants

Agreement for Summer Camp.pdfAttachments:

Mrs. Clark explained in the 2015 CDBG Action Plan they allocated $15,000 to match 

a grant Arkansas State was awarded. The funding will be used to pay for low-income 

kids to attend a technology, math and science summer camp at ASU. It will be for K-2 

grade children. They will be reimbursing ASU at the cost of $300 per child, up to 

$15,000 total.

A motion was made by Councilman John Street, seconded by Councilman 

Charles Coleman, that this matter be Recommended to Council . The motion 

PASSED with the following vote:

Ann Williams;John Street;Charles Coleman and Todd BurtonAye: 4 - 

Rennell WoodsAbsent: 1 - 

RES-15:098 A RESOLUTION OF THE CITY OF JONESBORO, ARKANSAS TO ENTER INTO 

AN AGREEMENT WITH ALLTEL CENTRAL ARKANSAS CELLULAR LIMITED 

PARTNERSHIP D/B/A VERIZON WIRELESS

Sponsors: Parks & Recreation

Verizon - Little League World Series - Temporary CROW Site  Agreement final jc  62315.docxAttachments:

Parks Director Wixson Huffstetler stated the contract will allow Verizon to bring in a 

mobile wireless station for Wi-Fi services at no cost to the city. The city has to 

provide the services for the world series in August.

Chairman Dover asked if there is anything the city can do to help with the promotion 

of the world series in August. Mr. Huffstetler stated ticket sales and the parking lot 

are the main concerns at this time. Mr. Huffstetler and Mayor Perrin discussed the 

parking lot construction. Mayor Perrin asked about ticket sales. Mr. Huffstetler 

explained Jonesboro Baseball Boosters is handling the ticket sales since they are 

hosting the tournament.

A motion was made by Councilman John Street, seconded by Councilwoman 

Ann Williams, that this matter be Recommended to Council . The motion 

PASSED with the following vote:

Ann Williams;John Street;Charles Coleman and Todd BurtonAye: 4 - 

Rennell WoodsAbsent: 1 - 

Salary/Longevity Committee update

Chairman Dover stated the Salary/Longevity Committee is still waiting to hear back 

from five cities. Once they get all of the responses, the committee will proceed with 

another meeting to discuss the results of the survey.

7.      Public Comments
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8.      Adjournment

A motion was made by Councilman Charles Coleman, seconded by 

Councilman John Street, that this meeting be Adjourned . The motion PASSED 

with the following vote.

Ann Williams;John Street;Charles Coleman;Todd Burton and Rennell 

Woods
Aye: 5 - 
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300 S. Church Street
Jonesboro, AR 72401City of Jonesboro

Legislation Details (With Text)

File #:  Version: 1ORD-15:036 Name: Amend Nationwide Deferred Compensation Plan for
city employees

Status:Type: Ordinance To Be Introduced

File created: In control:7/20/2015 Finance & Administration Council Committee

On agenda: Final action:

Title: AN ORDINANCE AUTHORIZING THE CITY OF JONESBORO TO AMEND THE CONTRACT WITH
THE NATIONWIDE DEFERRED COMPENSATION VOLUNTARY PLAN

Sponsors: Finance, Human Resources

Indexes: Employee benefits, Policy - creation/amendment

Code sections:

Attachments: Nationwide 457 (b) contract

Action ByDate Action ResultVer.

AN ORDINANCE AUTHORIZING THE CITY OF JONESBORO TO AMEND THE CONTRACT WITH
THE NATIONWIDE DEFERRED COMPENSATION VOLUNTARY PLAN
WHEREAS, Ordinance Number 07:3140 authorized the Nationwide Deferred Compensation Voluntary Plan be
offered to city employees;

WHEREAS, Nationwide wants to amend the contract to allow employees to hire investment advisors at the
employees expense;

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF JONESBORO, ARKANSAS THAT:

SECTION 1: The City of Jonesboro authorizes the Nationwide Deferred Compensation Voluntary Plan
Document to be amended per the attached agreement.

SECTION 2:  The Mayor and City Clerk are hereby authorized to approve said agreement to effectuate this
change.

















300 S. Church Street
Jonesboro, AR 72401City of Jonesboro

Legislation Details (With Text)

File #:  Version: 1RES-15:060 Name: Amend salary plan to add Deputy City Clerk position
to City Clerk's Office

Status:Type: Resolution To Be Introduced

File created: In control:4/7/2015 Finance & Administration Council Committee

On agenda: Final action:

Title: A RESOLUTION BY THE CITY COUNCIL OF THE CITY OF JONESBORO, ARKANSAS TO AMEND
THE CITY SALARY & ADMINISTRATION PLAN FOR THE CITY OF JONESBORO TO ADD A
DEPUTY CITY CLERK POSITION TO THE CITY CLERK'S OFFICE

Sponsors: City Clerk

Indexes: Position - creation/amendment

Code sections:

Attachments: Job Description

Action ByDate Action ResultVer.

Postponed IndefinitelyFinance & Administration Council
Committee

5/12/2015 1 Pass

A RESOLUTION BY THE CITY COUNCIL OF THE CITY OF JONESBORO, ARKANSAS TO AMEND
THE CITY SALARY & ADMINISTRATION PLAN FOR THE CITY OF JONESBORO TO ADD A
DEPUTY CITY CLERK POSITION TO THE CITY CLERK'S OFFICE
WHEREAS, RES-09:201 adopted the City Salary & Administration Plan; and

WHEREAS, it is recommended by the Finance Committee, to ensure sufficient staffing in the City Clerk's
Office that the position of Deputy City Clerk, Grade 125, with a salary range of $52,770 - 65,963 - 79,156 be
added to the Salary & Administration Plan.

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF JONESBORO, ARKANSAS, THAT:

SECTION 1: The City Salary & Administration Plan is amended by the addition of a Deputy City Clerk
position to the City Clerk's Office with the position to take effect January 1, 2016.



May 2014 
Deputy City Clerk 
Job Description 
 
    
Exempt:   Yes 
Department:  City Clerk 
Reports To:   City Clerk 
Location:   300 S. Church Street Jonesboro, AR  Room 105A 
Date Prepared: March 23, 2015 
Date Revised:  May 14, 2015 
 
GENERAL DESCRIPTION OF POSITION 
To support the Office of City Clerk, fulfilling the duties as prescribed by law. 
 
ESSENTIAL DUTIES AND RESPONSIBILITIES 
1. Administrator for Legistar software , and Granicus hardware. This duty is performed weekly. 
 
2. Trains city employees from each department on Legistar software, troubleshoots for every 
department. This duty is performed daily. 
 
3. Create and maintain City Clerk web site. This duty is performed monthly. 
 
4. Budget preparation, Reconciliation of Accounts. This duty is performed monthly. 
 
5. Agenda preparation, notification and distribution. This duty is performed weekly. 
 
6. Preparation of minutes, resolutions, ordinances, and contracts for execution by the Mayor 
and City Clerk. This duty is performed weekly. 
 
7. Maintains property deeds, cemetery plots, plats,videos and contracts. This duty is performed 
weekly. 
 
8. Assist citizens on the proper process for zoning changes, abandonment, Technical Codes 
etc. This duty is performed daily. 
 
9. Maintains appointments for City Boards and Commissions. This duty is performed monthly. 
 
10. Assists with the codification of the Jonesboro Code of Ordinances. This duty is performed 
monthly. 
 
11. Handles legal publications. This duty is performed weekly. 
 
12. Maintains office equipment and supplies. This duty is performed monthly. 
 
13. Supervisor of one or more employees. This duty is performed daily. 
 
14. Assists other city departments with research of city documentation. This duty is performed 
daily. 
 



15. Perform any other related duties as required or assigned. 
 
QUALIFICATIONS 
To perform this job successfully, an individual must be able to perform each essential duty 
mentioned satisfactorily.  The requirements listed below are representative of the knowledge, 
skill, and/or ability required. 
 
EDUCATION AND EXPERIENCE 
Broad knowledge of such fields as accounting, marketing, business administration, finance, etc. 
Equivalent to a four year college degree, plus 2 years related experience and/or training, and 12 
to 18 months related management experience, or equivalent combination of education and 
experience. 
 
COMMUNICATION SKILLS 
Ability to write reports, business correspondence, and policy/procedure manuals;  Ability to 
effectively present information and respond to questions from groups of managers, clients, 
customers, and the general public. 
 
MATHEMATICAL SKILLS 
Ability to calculate figures and amounts such as discounts, interest, commissions, proportions, 
percentages, area, circumference, and volume. Ability to apply concepts such as fractions, 
ratios, and proportions to practical situations. 
 
CRITICAL THINKING SKILLS 
Ability to define problems, collect data, establish facts, and draw valid conclusions. Ability to 
interpret an extensive variety of technical instructions in mathematical or diagram form and deal 
with several abstract and concrete variables. 
 
REQUIRED CERTIFICATES, LICENSES, REGISTRATIONS 
Not indicated. 
 
PREFERRED CERTIFICATES, LICENSES, REGISTRATIONS 
ACCRT, IIMCM, AML Certifications 
 
SOFTWARE SKILLS REQUIRED 
Advanced: Database, Other, Word Processing/Typing 
Intermediate: 10-Key, Accounting, Alphanumeric Data Entry, Contact Management, Payroll 
Systems, Presentation/PowerPoint, Spreadsheet 
Basic: Human Resources Systems, Programming Languages 
 
 
INITIATIVE AND INGENUITY 

SUPERVISION RECEIVED 
Under general direction, working from policies and general directives. Rarely refers specific 
cases to supervisor unless clarification or interpretation of the organization's policy is 
required. 
 
PLANNING 
Considerable responsibility with regard to general assignments in planning time, method, 
manner, and/or sequence of performance of own work, in addition, the organization and 
delegation of work operations for a group of employees engaged in widely diversified 
activities. 



 
DECISION MAKING 
Performs work operations which permit frequent opportunity for decision-making of major 
importance which would have considerable effect on the final attainment of multiple major 
activities and the organization's projects of a large organization component and 
organization's clientele. 

 
MENTAL DEMAND 
Close mental demand. Operations requiring close and continuous attention for control of 
operations. Operations requiring intermittent direct thinking to determine or select the most 
applicable way of handling situations regarding the organization's administration and 
operations; also to determine or select material and equipment where highly variable sequences 
are involved. 
 
ANALYTICAL ABILITY / PROBLEM SOLVING 
Oversight. Activities covered by expansive policies and objectives, and oversight as to 
execution and review. High order of analytical, interpretative, and constructive thinking in varied 
situations covering multiple areas of the organization. 
 
RESPONSIBILITY FOR WORK OF OTHERS 
Carries out supervisory responsibilities in accordance with the organization's policies and 
applicable laws.  Responsibilities may include but not limited to interviewing, hiring and training 
employees; planning, assigning and directing work; appraising performance, rewarding and 
disciplining employees; addressing complaints and resolving problems. 
 
Supervises a small group (1-3) of employees in the same or lower classification. Assigns and 
checks work; assists and instructs as required, but performs same work as those supervised, or 
closely related work, most of the time. Content of the work supervised is of a non-technical 
nature and does not vary in complexity to any great degree. 
 
Supervises the following departments:  
 
 
 
RESPONSIBILITY FOR FUNDS, PROPERTY and EQUIPMENT 
Occasionally responsible for organization's property where carelessness, error, or 
misappropriation would result in moderate damage or moderate monetary loss to the 
organization. The total value for the above would range from $5,000 to $150,000. 
 
ACCURACY 
Probable errors would normally not be detected in succeeding operations and would definitely 
have serious effects in relationships with patrons and/or with the operations of other segments 
of the organization. Frequent possibilities of error would exist at all times, since the above 
mentioned areas are inherent in the job. 
 
ACCOUNTABILITY 

 
FREEDOM TO ACT 
Generally controlled. General processes covered by established policies and standards with 
supervisory oversight. 
 
ANNUAL MONETARY IMPACT 



The amount of annual dollars generated based on the job's essential duties / responsibilities. 
Examples would include direct dollar generation, departmental budget, proper handling of 
organization funds, expense control, savings from new techniques or reduction in 
manpower. 

 
Very small. Job creates a monetary impact for the organization up to an annual level of 
$100,000. 

 
IMPACT ON END RESULTS 
Major impact. Job has a considerable impact on the organization's end results. A high level 
of accountability to generate, manage, and/or control funds within a department and/or total 
organization. 
 

PUBLIC CONTACT 
Extensive contacts with various diversified sectors of the public environment; wherein, the 
contacts are of major importance and failure to exercise proper judgment can lead to substantial 
losses to the organization. 
 
EMPLOYEE CONTACT 
Continuous contacts frequently involving difficult negotiations which require a well-developed 
sense of strategy and timing. Involves contacts with senior level internal officials. 
 

USE OF MACHINES, EQUIPMENT AND/OR COMPUTERS 
Computer software programming, level ii technician support, project management; system 
analyst and comprehensive computer software support/help and/or web site development and 
connectivity. 
 
WORKING CONDITIONS 
Periodically exposed to such elements as noise, intermittent standing, walking, occasionally 
pushing, carrying, or lifting; but none are present to the extent of being disagreeable. 
 
ENVIRONMENTAL CONDITIONS 
The following work environment characteristics described here are representative of those an 
employee encounters while performing essential functions of this job.  Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions. 
 
While performing the functions of this job, the employee is occasionally exposed to fumes or 
airborne particles, outdoor weather conditions.The noise level in the work environment is 
usually moderate. 
 
PHYSICAL ACTIVITIES 
The following physical activities described here are representative of those that must be met by 
an employee to successfully perform the essential functions of this job.  Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions and expectations. 
 
Highly repetitive, low physical. Highly repetitive type of work which requires concentration in the 
performance of tasks for consistent time cycles as prescribed by the tasks. 
 
While performing the functions of this job, the employee is continuously required to talk or hear; 
regularly required to stand, walk; and frequently required to sit, use hands to finger, handle, or 



feel, reach with hands and arms; occasionally required to climb or balance, stoop, kneel, 
crouch, or crawl, taste or smell. The employee must occasionally lift and/or move up to 25 
pounds. Specific vision abilities required by this job include close vision; distance vision; color 
vision; peripheral vision; depth perception; and ability to adjust focus.  
 
ADDITIONAL INFORMATION 
Not indicated. 
 

 
May 2014 
Job Description for Asst City Clerk 
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Legislation Details (With Text)

File #:  Version: 1RES-15:106 Name: Contract with BancorpSouth for sign sponsorship at
Southside Complex

Status:Type: Resolution To Be Introduced

File created: In control:7/9/2015 Finance & Administration Council Committee

On agenda: Final action:

Title: A RESOLUTION TO CONTRACT WITH BANCORP SOUTH FOR SPONSORSHIP OF ONE
SCOREBOARD SIGN AT SOUTHSIDE SOFTBALL COMPLEX

Sponsors: Parks & Recreation

Indexes: Contract

Code sections:

Attachments: Bancorp South.pdf

Action ByDate Action ResultVer.

A RESOLUTION TO CONTRACT WITH BANCORP SOUTH FOR SPONSORSHIP OF ONE
SCOREBOARD SIGN AT SOUTHSIDE SOFTBALL COMPLEX
WHEREAS, the City of Jonesboro owns and maintains Southside Softball Complex located at 5301 Stadium
Blvd;

WHEREAS, Bancorp South is seeking sponsorship recognition on one scoreboard sign at Southside Softball
Complex; and

WHEREAS, Bancorp South is sponsoring the one score board sign for the sum of $500 per year for a period of
3 years;

NOW, THEREFORE BE IT RESOLVED, BY THE CITY COUNCIL OF THE CITY OF JONESBORO,
ARKANSAS

SECTION 1:  That the City of Jonesboro, Arkansas shall contract with Bancorp South for the sponsorship of
one scoreboard sign at Southside Softball Complex.  A copy of said contract is attached as Exhibit A.

SECTION 2:  The Mayor, Harold Perrin and City Clerk, Donna Jackson are hereby authorized by the City
Council for the City of Jonesboro to execute all documents necessary to effectuate the agreement.
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File #:  Version: 1RES-15:107 Name: Free utility request for Greenway sign on East
Matthews

Status:Type: Resolution To Be Introduced

File created: In control:7/9/2015 Finance & Administration Council Committee

On agenda: Final action:

Title: A RESOLUTION TO REQUEST FREE UTILITIES AT GREENWAY SIGN

Sponsors: Parks & Recreation

Indexes: Utility service from CWL

Code sections:

Attachments:

Action ByDate Action ResultVer.

A RESOLUTION TO REQUEST FREE UTILITIES AT GREENWAY SIGN
WHEREAS, the City of Jonesboro owns and maintains the greenway trail.

WHEREAS, the City of Jonesboro is requesting the City, Water and Light Plant of Jonesboro provide utility
service for the sign on the greenway trail located at 1913 East Matthews Avenue.

NOW, THEREFORE BE IT RESOLVED, BY THE CITY COUNCIL OF THE CITY OF JONESBORO,
ARKANSAS:

SECTION 1: That the City, Water and Light Plant of Jonesboro be requested by this resolution to provide free
utilities to the Greenway Sign at 1913 East Matthews Avenue.

SECTION 2: To permit such service to be provided without charge, the City of Jonesboro hereby affirms to
City, Water and Light that the ultimate use of CWL utilities so provided is now and shall remain a use or
purpose which the city is engaged in as part of its governmental or proprietary functions under authority
granted to it by state law.
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File #:  Version: 1RES-15:108 Name: Contract with the Junior Auxiliary for sign
sponsorship at Southside Complex

Status:Type: Resolution To Be Introduced

File created: In control:7/9/2015 Finance & Administration Council Committee

On agenda: Final action:

Title: A RESOLUTION TO CONTRACT WITH JUNIOR AUXILIARY FOR SPONSORSHIP OF AN
OUTFIELD SIGN AT SOUTHSIDE SOFTBALL COMPLEX

Sponsors: Parks & Recreation

Indexes: Contract

Code sections:

Attachments: Junior Auxiliary.pdf

Action ByDate Action ResultVer.

A RESOLUTION TO CONTRACT WITH JUNIOR AUXILIARY FOR SPONSORSHIP OF AN OUTFIELD
SIGN AT SOUTHSIDE SOFTBALL COMPLEX
WHEREAS, the City of Jonesboro owns and maintains Southside Softball Complex located at 5301 Stadium
Blvd;

WHEREAS, Junior Auxiliary is seeking sponsorship recognition on one outfield sign at Southside Softball
Complex; and

WHEREAS, Junior Auxiliary is sponsoring the outfield sign for the sum of $300.00 per year for a period of 3
years;

NOW, THEREFORE BE IT RESOLVED, BY THE CITY COUNCIL OF THE CITY OF JONESBORO,
ARKANSAS

SECTION 1:  That the City of Jonesboro, Arkansas shall contract with Focus Inc. for the sponsorship of a
outfield sign at Southside Softball Complex.  A copy of said contract is attached as Exhibit A.

SECTION 2:  The Mayor, Harold Perrin and City Clerk, Donna Jackson are hereby authorized by the City
Council for the City of Jonesboro to execute all documents necessary to effectuate the agreement.
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File #:  Version: 1RES-15:111 Name: Authorizing salary recommendation for City
Attorney's Office

Status:Type: Resolution To Be Introduced

File created: In control:7/16/2015 Finance & Administration Council Committee

On agenda: Final action:

Title: RESOLUTION BY THE CITY COUNCIL OF THE CITY OF JONESBORO, ARKANSAS
AUTHORIZING THE MAYOR'S SALARY RECOMMENDATION FOR THE POSITION OF
ASSISTANT CITY ATTORNEY FOR COMPLIANCE WITH THE SALARY SCHEDULE AND
ADMINISTRATION POLICY

Sponsors: Mayor's Office

Indexes: Position - creation/amendment

Code sections:

Attachments:

Action ByDate Action ResultVer.

RESOLUTION BY THE CITY COUNCIL OF THE CITY OF JONESBORO, ARKANSAS AUTHORIZING
THE MAYOR'S SALARY RECOMMENDATION FOR THE POSITION OF ASSISTANT CITY
ATTORNEY FOR COMPLIANCE WITH THE SALARY SCHEDULE AND ADMINISTRATION POLICY
WHEREAS, the Jonesboro City Council adopted the Salary Schedule and Administration Policy as
recommended by the Johanson Group on December 15, 2009;

WHEREAS, the Salary Schedule and Administration Policy requires any salary recommendation greater than
the halfway point between minimum and mid-point, of any salary range of the grade to be approved by the
Mayor and City Council; and

WHEREAS, the position of Assistant City Attorney with a Pay Grade of 121 has the following pay range:

Minimum Midpoint Maximum
$49,957 $62,448 $74,937

NOW THEREFORE, BE IT RESOLVED BY THE JONESBORO CITY COUNCIL that the salary for the
position of Assistant City Attorney be approved at six thousand dollars ($6,000) above the halfway point
between minimum and midpoint of the pay range for the Pay Grade of 121 as established by the Salary
Schedule and Administration Police. This would make the actual salary $62,202.50 which is consistent with the
current Assistant City Attorney salary.
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File #:  Version: 1RES-15:114 Name: Authorizing application for 2016 Parks & Tourism
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RESOLUTION AUTHORIZING THE CITY OF JONESBORO TO APPLY FOR THE FY 2016 PARKS AND
TOURISM TRAILS FOR LIFE GRANT
Whereas, the City of Jonesboro, Arkansas recognizes the need to provide public recreation facilities for its local
citizens and visitors; and

Whereas, the City wishes to apply for the Trails for Life Grant funds through the Arkansas Department of Parks
and Tourism to develop a health and fitness project at the CWL Park in the West End Neighborhood by adding
700 feet of sidewalk for purposes of connecting existing sidewalk at the park; and

Whereas, the Mayor and the City Council understands that if granted funds for park development, they must
provide land, by ownership, to develop the facilities on; and

Whereas, the project is estimated to cost $39,000 and will be 100% federally funded; and

Whereas, Jonesboro, Arkansas will agree to provide the necessary resources to maintain this park and facilities
for a period of 15 years;

NOW, THEREFORE, BE IT RESOLVED, the City Council of Jonesboro, Arkansas hereby authorizes the
Mayor to submit an application for grant funding to the Arkansas Department of Parks and Tourism.
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