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AN ORDINANCE TO AMEND THE 2016 ANNUAL BUDGET AND THE JOHANSON PAY PLAN FOR
THE CITY OF JONESBORO
WHEREAS, Ordinance Number 15:069 adopted the 2016 Budget; and

WHEREAS, the City of Jonesboro acknowledges the value of employees and the need to implement a pay step
plan; and

WHEREAS, the Finance Committee has approved the attached salary and compensation plan to the existing
salary plan for all employees of the City of Jonesboro.

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF JONESBORO, ARKANSAS THAT:

SECTION 1: The 2016 Budget is hereby amended by the sum of $653,178 to provide for an increase in the
departments, budget line items, and amounts detailed in Exhibit A.

SECTION 2:  The salary increases, described as the difference between the employee’s current base pay and
new base pay on step scale, detailed in Exhibit B shall be made effective as of October 1, 2016.

SECTION 3: Individual employee increases must be approved by the immediate supervisor and department
head, prior to any compensation being received in December 2016, with agreement that the supervisor and
department head may deny a salary increase for an employee that currently has a documented warning on file
with Human Resources for job related performance issues.

PASSED AND APPROVED, this 18th day of October, 2016
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